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• Preliminary Reviews for New Applications Requiring Delegated 
Review 
• Preliminary Reviews for Amendments Requiring Delegated Review 
• Preliminary Principal Investigator (PI) Responses to Delegated 
Reviews 
• Preliminary Reviews for PI Responses to Full Board Reviews 
• Preliminary Reviews for Protocol Deviations/Adverse 
Events/Serious Adverse Events 
• Participate in the Level of Risk Determination for Application 

Delegation of duties and tasks for the Research Ethics Staff are filed and 
retained by the Research Ethics Manager. 

 
5.2 Appointment Criteria 

 
5.2.1 REB Office Personnel serving as REB members shall have knowledge, 

experience, and training comparable to what is expected of REB members. 
The REB shall ensure that Office Personnel can fulfill their responsibilities as 
REB members independently. 

 
5.4 Training and Education 

 
5.4.1 REB Office Personnel serving as REB members are expected to 

additionally follow training and education procedures for REB members. 
 
5.5 Conflict of Interest 

5.5.1 REB Office Personnel serving as REB members are additionally expected 
to follow conflict of interest procedures for REB members. REB Office 
Personnel will sign a confidentiality agreement and a conflict of 
interest agreement. This documentation is electronically filed and 
retained by the Research Ethics Manager on Queen’s supported 
secured servers. 

6.0 REFERENCES 

See References. 
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