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Freedom of Speech Annual Report Template  (2024) 

As indicated in the December 14, 2018 and September 12, 2018 memos from the 
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Where are members of the institutional community (or guests) directed when 

there is a free-speech -related question or complaint about an institutional event? 

Please provide contact information.  

 

What is your institution’s policy on holding events where there are security 

concerns? To your knowledge, were there any instances where a non-curricular 

event did not proceed due to security concerns or their related costs?  

 

Section B: Complaints  

You may append additional documentation or institution -specific information as 

you see fit.  

Between  August 1, 20 23 and July 31, 2024, did  any member of the institutional 

community (or guests) make an official complaint about free speech? If yes, please 

provide a general description that protect s the privacy of complainants.   

 

If there has been an official complaint (or more than one):  

Complaints about perceived violations of this policy are to be directed to the Office of 
the University Ombudsperson, who will provide advice about the appropriate 
University policy or procedure under which the complaint can be addressed. 
https://www.queensu.ca/ombuds/ 

The university received one official free speech complaint between August 1, 2023, 
and July 31, 2024.  

The complaint was sent to the Office of the University Ombudsperson by a faculty 
member regarding potential reprisal of other faculty members expressing opinions 
on global conflicts.  

The Office of the University Ombudsperson advised the complainant of Queen’s 
Harassment and Discrimination policy and intake process. 

 

 

Security related concerns are covered in the room booking policy, which can be 
found at https://www.queensu.ca/secretariat/policies/administration-and-
operations/policy-booking-use-and-cancellation-bookings-university. To our 
knowledge, there were no such instances. 
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What were the issues under consideration? Please identify any points of 

contention (e.g., security costs, safety, student unions and/or groups, operational 

requirements, etc.).  

 

How did the institution manage the free speech complaint(s)? Was the complaint 

addressed using the procedures set out in the policy? How were issues resolved?  

 

  

The complaint was sent to the Office of the University Ombudsperson. The Office of 
the University Ombudsperson advised the complainant of Queen’s Harassment and 
Discrimination policy and intake process. The complaint was addressed using the 
procedures set out in the policy.   

There was no intake under Queen’s Harassment and Discrimination policy that 
matched the complaint, therefore it is understood that the complainant took no 

further action and the issue was resolved. On this basis, question of number of 
official complaints reviewed that did not proceed is marked as ‘1’ in Section C: 

Summary Data.  

 

The issue was related to the potential reprisal of other faculty members expressing 
opinions on global conflicts.  
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Section C: Summary Data  

Please provide the following summary data for free -speech-related official 

complaints received by the institution:  

Number of official complaints received under the free speech policy 
relating to curricular and non-curricular events. 
 

1 

Number of official complaints reviewed that did not proceed . 
 

1 

Number of official complaints where the institution determined that 
the free speech policy was not followed appropriately.  
 

0 

Number of official complaints under the free speech policy that 
resulted in the institution applying disciplinary or other institutional 
measures.  
 

0 

To your knowledge, were any free speech complaints forwarded to 
the Ontario Ombudsman?  
 

No 

 

To the best of your ability, please provide an estimate of the number of non -

curricular events  held at the institution 
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Institutional Comments (if any).  

 

 


