


5. That the Department promote clearly the university structure for reporting 
instances of racism and discrimination, which protects the rights of students, and 
should enthusiastically support this structure to increase knowledge about and 
trust in reporting procedures and decrease apprehension about making such 
reports. 

6. That the Department undertake a review of the student funding and work 
opportunities it offers in order to formalize a more transparent system for the 
allocation of contracts and fellowships. 

7. 




