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STANDING SUB-COUNCIL LEAD REPORT TO UCARE 

Sub-Council: Faculty and Staff Recruitment, Retention and Support  

2021/2022 Academic Year
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¶ Revising the Diversity and Equity Assessment and Planning (DEAP) Tool to incorporate 
anti-racism content. 

¶ Developing a DEAP Tool for individual researchers. 

¶ Developing the following online training modules, anti-racism, anti-black racism and 
microaggressions. 

¶ Developing three online modules on I-EDIAA in research for Canada Research Chair 
holders. 

¶ Developing and implementing an Indigenous certificate for Staff and Faculty. 
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