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LAND ACKNOWLEDGEMENT 

 
The Land on which we live, learn and work is the Land of the Haudenosaunee, Anishinaabe, and 
Huron-
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EXECUTIVE SUMMARY 

 

Supporting a culture of wellbeing for all who learn, work and live at Queen’s helps to build a 
healthy, happy, productive and contributing community. Improving the wellbeing of students, staff 
and faculty will have positive impacts far beyond Queen’s, strengthening the health and 
sustainability of current and future societies. 
 
The Campus Wellness Project was launched in 2018 to facilitate campus-wide engagement and 
conversations to advance a culture of wellbeing at Queen’s. In early 2019, Queen’s adopted the 
Okanagan Charter: An International Charter for Health Promoting Universities. This Charter has 
guided the development of this framework. 
 
The Campus Wellbeing Framework is the result of six months of consultations in 2019-20 with 
students, staff and faculty. It represents the shared, wellbeing vision of more than 1,800 Queen’s 
community members who told the project team that campus wellbeing is rooted in a culture of 
care, inclusion and respect, social connectedness, the places we learn and work and in the multiple 
dimensions of personal health.  
 
Queen’s students, staff and faculty are encouraged to use the framework’s guiding principles to 
inform how to move towards improved wellbeing on campus. The priority focus areas will assist in 
identifying opportunities and areas of focus as we together seek opportunities to make the 
university a better place to learn, work and live. 
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PRIORITY FOCUS AREAS  

Four priority wellbeing focus areas have been identified by evaluating themes that emerged during 
extensive campus-wide consultations. These campus-wide focus areas are cross-disciplinary, 
connected, and impact all segments of our community. These priority focus areas are not meant to 
be exclusive – wellbeing improvements in areas outside these areas are also encouraged. 
 
For each priority focus area, examples of current initiatives and actions contributing to the health 
and wellness of students, staff and faculty are included to inspire ideas and applications of how 
wellbeing may be advanced in the work, learning and living environments of Queen’s community 
members. 
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from the power of community to support, to uplift and stand together. *Permanent name pending a 
formal consultation in 2020/21. 
 

Centre for Teaching and Learning (CTL) Programs 

CTL offers a range of programs and opportunities for graduate students, teaching assistants, post-
doctoral fellows and faculty to enhance and support student wellbeing by learning: 

¶ Universal course design 

¶ How to engage in reflective and active practice for improving teaching 

¶ How to equip and empower student success  

¶ How to focus on wellbeing in the academic environment.
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intercultural learning, the cultural self, the intercultural development continuum, and Indigenous 
rights and histories. 
 

Peer Assistance and Mentoring 

Student-to student-assistance and mentoring support programs help to ease transitions, 
demonstrate care, concern, and inclusion and can provide students with resource referrals and 
practical assistance. Peer programs can help students build connections and feelings belonging 
through shared experiences and common perspectives. Peer programs at Queen’s include Q 
Success, SASS Peer Writing Assistants, Peer Learning Assistants, Peer Health Educators, AMS Peer 
Support Centre, ASUS Peer Tutoring, and the Graduate Peer Support Centre. 
 
 
 

BELONGING AND SOCIAL CONNECTION 

 
 
Recognize the important role that strong, active and inclusive 
interpersonal connectedness plays in supporting wellbeing and in 
sustaining a vital community. 
 
Belonging is a dynamic sense of feeling respected, valued, included 
and cared for by others. Humans need social connection. We heard 
from the campus community that belonging is influenced by our 
identities and experiences and by perceptions of campus cultural 

relevance (including familiarity, knowledge and feelings of validation) and responsiveness (programs 
and practices). 
 
A sense of belonging positively impacts wellbeing. 
 
Data from the 2019 National College Health Assessment student health and wellness survey shows 
that 80% of Queen’s students feel part of the Queen’s community. We strive to both deepen 
reported social connections and feelings of belonging and to create inclusive environments for all 
university community members. 
 

Examples of Current Initiatives and Actions 

 
Four Directions Indigenous Student Centre 

Four Directions Indigenous Student Centre strives to be a home away from home for Indigenous 
students and a site of information and support for the broader Queen's community. The Centre 
supports Indigenous students in balancing their academic, spiritual, physical, and emotional needs.  
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¶ Women in Science Queen’s (WiSQ) Resource Group: meets to discuss issues of equity within 
science, career development and work-life balance.  

 
Art Hive @Agnes 

A weekly free art and wellness program at the Agnes Etherington Art Centre, for students and 
others, ages 18-24, facilitated by an art therapist. 
 
 

PERSONAL WELLBEING 

 
 
Promote the multiple dimensions of personal health and recognize the 
roles and responsibilities of both the university and of individuals in 
supporting personal health.  
 
 
The following 
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to classroom accessibility, and the development of informal, accessible learning and gathering 
spaces. Other recent work includes the opening of the Rose Innovation Hub, 
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APPENDIX A 

 

PROVOST’S ADVISORY COMMITTEE ON WELLNESS 

 
The Campus Wellness Project is guided by the Provost’s Advisory Committee on Wellness, Co-
Chaired by Donna Janiec, Vice-Principal (Finance and Administration) and Ann Tierney, Vice-
Provost and Dean of Student Affairs. 
 
Committee members 2019-2020
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¶ International Programs Office 

¶ International Students 

¶ Law Students 

¶ Library Staff 

¶ Physical Plant Services 

¶ Residence Dons  

¶ Residence Life 

¶ School of Graduate Studies 

¶ School of Kinesiology and Health Studies 

¶ SMITH School of Business 

¶ Student Academic Success Services 

¶ Student Community Relations 

¶ Student Wellness Services  

¶ Undergraduate Students 

¶ University Council on Athletics and Recreation 

¶ University Planning 
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